
Multiple changes, how this will affect you as an Employer
Yesterday, the Green Party’s Domestic Violence – Victim’s Protection Bill was passed. 

This Bill will make amendments to the Domestic Violence Act 1995, Employment Relations Act 2000, Health and Safety at Work 
Act 2015, Holidays Act 2003, and Human Rights Act 1993 to enhance the legal protection for victims of domestic violence.

The changes below will come into effect April 2019. People Passion will ensure the required clauses are updated and sent to you 
prior to this. Remember, we are here to help and will ensure you are compliant with any changes as and when they arise. 

Emplyoment Relations Act 2000

The Bill provides Employees who are victims of domestic violence the option to request a variation of their working arrangements, 
i.e. flexibility with start and finish times, working from home etc.

The Employer can decline the request for genuine business reasons, and must respond in the Employee within three months of the 
request. 

Health and Safety Work Act 2015

The Bill will replace the definition of hazard to ensure that “as a person conducting a business or undertaking (PCBU), you must 
ensure, as reasonably practicable, that workers are not exposed to hazards, this includes the hazard of a worker suffering domestic 
violence”

The Bill also requires PCBUs to have policies on handling situations arising for the hazard of a workers suffering domestic violence. 
Likewise, PCBUs must take all practicable steps to ensure Health & Safety Representatives undertake training in supporting workers 
suffering domestic violence.  

Holidays Act 2003

The Bill provides a worker suffering domestic violence with a minimum entitlement of 10 day’s paid leave, separate to their annual 
and sick leave entitlements. The purpose for this additional leave is to assist in dealing with the effects of being a victim of domestic 
violence. 

The Employee will have twelve months to take the additional paid leave, once the Employer has granted it. 

Human Rights Act 1993

The Bill provides for an additional prohibited ground of discrimination, that of ‘being a victim of domestic violence’.

What does this mean for Employers?

Employers will need to factor in an extra 10 days paid leave per year for Employees; this will work in a similar way to sick and 
bereavement leave and, most importantly, your Employment Agreement will need to be updated to include these changes.

If you have any questions, 
please give the People Passion 

team a call 09 299 2525
peoplepassion.co.nz


